Cooloongup

yydz £ wS L2 NI

t NAyOALI fY aNBR® DIAf {I YLAZ2Y
5SLJdzié t NAY OALIatNAY {dzS aAifySaxz

aNE® [SI ¢dzyoNARIS
wS3Aad NI NY aNE® 2SyRe ¢lef2N
| KFANLISNEZ2Y 27F aNOKAOKI NRNRYY[ | OK{] - v




Insert your School

required

Cooloongup Primary School
Financial Summary as at
31 December 2016

Revenue - Cash Budget Actual Contingencies Revenue - Budget vs Actual
1 Valurtary Contributions 5 509500:5 5,092 05 000
2 Chargesand Fees $ 267500 5 71,675.32 W udza actual
3. FeesfromFadlities Hire $ 27005 227.27 50
4 Fundraising/Donations/Sponsorships S 5,874.00 ; 5 5,873.90
5 Commorwealth Govt Revenues s - s -
6 Other State Govt/Lol Govt Revenues 5 1,650.00 ; § 1,650.00 o
7 Revenue from Co, Regional Office and Other Schools; $ 250.00 | 5 230.00
8 Other Revenues s 17,663.00 i § 17,665.14
g B 7042636 L 5 70,426.36 ™
10 £} L] -
Farm Schoolsonly) s - s -
£} s -
Total Locally Raised Funds | 5 12285836 . § 122 860,04 e
Opening Balance' $ BE,063.01%5 68,063.01
StudentCentred Funding; 5 367,42690; 5 367,426.86
Total Cash Funds Available: $ 558,338.27 1 § 558,329.91 0
Total Salary Allocation | 5 s
Total Funds Available S 558,348.27 ; § 558,349.91 0
Current Year Actual Cash 20 +
Transfers from, Locally Raised Fund SOUrces
Reserves ™
1a% o 1
Other Govt Gra I I
0%,
o n
Other ,/A-‘ Revenue Source & 3 & Ol
2% o éa@&‘:@": e ‘::‘; \o\i" ;\",{«z S5 :‘w“ gﬂ‘\“ev«
o e S
W Tl e e
Student Centrad A G (e o “:;ﬁ\,e.‘- ey
Funding [t " g e oe?
75%

Expenditure Actual se Contingencies Expenditure - Budget vs Actual
1 Administration B 20,034 89 ¥ Budget Actua
2 Lease Payments s 30,731.92 180
iliti il £} 161,911.33
H 132 902,06 180
5 s 1 1a0 4
[ S 2
7! Transfer toReserve s 21,000.00 120 -
8, Other Expenditure s 1,609.18
9 Paymentto CO, Regional Office and Other Schools | § - 100 —
10; Residential Operations $ -
11 Residential Boarding FeestoCO (Ag Collegesonly] | S - 80 —
12; Farm Operations (Ag and Farm Schools only) S -
13! Farm Revenue to CO [Ag and Farm Schools only) s - & B
14; Camp School Fees 1 €O (Camp Schools only) 5 - o a
Total Goods and Services Expenditure; § 47482634 : 5 474, 82851 0 B |
Tota itre 5 s - ||’ |
3 474826341 § 474,828.51 ° n
Cash e.$ 83,521.93 4‘ ‘ ﬁ:‘ Q@a o v“‘e' w‘ﬁ “"60‘ 7 N(:u \‘&‘? \*\ nP\" e
e. “ LU (.3
o Cash Position w“‘&v“ 6\ “‘ B»b e \‘o \»a@\
=l e
‘&“&L g.\
130 m«\“‘l “““\ \f’ ““sﬁ Od‘
? l,» AT 5 dﬁ\’ Expenditure Purpose
110
20
70 Cash Position as at:
Bank Balance S
0 & Up of ] =
30 iGeneraifund Balance K 55514
0 i . 7' Beductibie Gift Funds E -
. N 3iTrust Funds S -
A ‘w‘*‘“ du" @el“ o Pwoﬂ” o i Rt Hepiacemant Resarvas 5 i1 776 85
o W\g@‘ 4 B an e Accourts 5 1850
e P ch sﬂ 6:Cash Advances S -
v’*\“ e Postion 5 1. 1 60
...Jotal Bank Balance: § 196,094




From Pl aygroup to Kindy.
Cool oongup Primary has been represented o
for the East Waikiki Child and Parent Cer
has worked closely with the sch8B8okean prc
group and services to assist students 1in
One of the strategies that the CPC suppo
week program called From Playgroup to Ki
chosen from a I|ist that had been provided
with our Kindergarten teachers. There wa
whi ch were taken up. The group met one we
alternative weeks in Aut €bmcheni sy aRdonp
participated in a range of activities.
In 2017 we wil!/l track these students to
compared to other students.

- T .

Principal 6s Refl ectii on
I am pleased to present to t
this report on the 2016 schc
second year as an Independer
and the second year of our E
2017.
{ "-“ “
| extend my appreciation to the members of
Ri chard MclLachlan who began our journey to
work with the school community to see our
As a Board we have discussed our Purpose a
view of what we would |ike to see as the o
This vision not only includes improved aca
school community that is inclusive and sup
successful students who become valued memb
During 2016, staff pl anned activities to
community in school based curriculum to pr
actively engaged in their |l earning. Towar
number of adults who have taken on the rol
supporting the Breakfast Club, participati
providing assistance in classrooms
Thanks to alll staff at Cool oongup Primary
devel op our gardens, continued to advance
the Western Australian Curriculum and coll
wor kin achieving our school 'goal

Gail Sampson
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Leader ship

Objectives:

il To provide opportunities for all me mber
and use their | eadership skills.
il To motivate and engage t he school con
communi ty.
School Board
Cool oongup Primary School Board are highly
Al'l members of the Board use the Tribes Agr
is adhered to.
The school Board meets 8 times a year to di
achievements.
Our school Board has taken part in:
i) In establishing, and reviewing from
priorities and general policy direct
ii)ln the planning of financial arrange
objectives, priorities and direction
[ n evaluating the school 6s performan
The Board also encourages the school commur
activities run by the P & C.
This year, Cooloongup Primary School survey
the most pleasing was aspect was that the g
that the teachers and staff of the school
We thank our community based members who pr
knowl edge and experience as we endeavor to
Richard McLachl an Chairperson
St aff
During the year we congratulated 3 members
Teacher status as a result of their currict
Staff members, representing their Phase of
Fi nance, Curriculum teams, Cost Centre Mance
Safety and the School Boar d.
Student s:
Elected and nominated students in Year 6 ptr
the school School Councilors were providec
Leadership Conference early in the year anct
throughout the year.

Object-Eaeby Childhood Education

iNati onal Quality Framew@rlAltoshafifmahamer

devel op an understanding of the seven q

fTo devel op readiness for schooling

fTo i mpl ement an appropriate curricul um,
academic success in the early years.
NQS brings together the 7 key quality area
children.

lEducational program and practice
2Childrenés health and safety

3Physi cal environment

4staffing arrangements

5Rel ationships with children
6Col |l aborative partnerships with families
7Leadership and service management

Our school pl an for 2016, focused on t
Coll aborative Partnerships with families
receive their external audit which verifi
goal s.

I n 2017 we wi | | review Quality Ar ea 1,
particularly as it applies to practice an
room and Mathematics resource activity ro
for primary year groups


http://www.acecqa.gov.au/Educational-program-and-practice
http://www.acecqa.gov.au/Childrens-health-and-safety
http://www.acecqa.gov.au/Physical-environment
http://www.acecqa.gov.au/Staffing-arrangements
http://www.acecqa.gov.au/Relationships-with-children
http://www.acecqa.gov.au/Collaborative-partnerships-with-families-and-communities
http://www.acecqa.gov.au/Leadership-and-service-management

y r eBruilmasr f oaf P2%2% of students in
term one assessment) means that
ing with a pleasing understanding

- [ Numeracy |
DP State W Student s
% CF%|No % CF%
0.0 1% 1% 0 0% 0%
0.1 1% 2% 0 0
0.2 2 % 4 % 2 6 % 6 %
0.3 3% 7 % 0 0%
0. 4 3% 10%| 2 6 % 11%
0.5 3 % 14%| 2 6 % 17%
0.6 6 % 20%| 1 3% 19%
0.7 6 % 26 %| 1 3% 22 %
0.8] 12%| 37 %| 2 6 % 28%
0.9 9 % 47 %| 4 11%| 39%
1.0 11%| 57 %| 7 19%| 58%
1.1 11%| 68 %| 2 6 % 64 %
1.2 10%] 78 %| 2 6 % 69 %
1.3 8 % 86 %| 2 6 % 75 %
1.4 6 % 92 %| 4
1.5 4 % 96 %| 2
1.6 4 % 100% 3
TOTAL 1009 100% 3

t

Environment
Object-Passor al Care Pl an.
To ensure that the academic, social and
the school community are supported.
To develop a safe learning environment
engagement .
At the start of 2016 all staff carried out
which is part of our school et hos. Iln 20
assemblies. There was a focu8 andeaaohTegm
staff nominated the students for any demoil
Reward Days this year have included a Sce
the Undercover Ar e a, Bouncy BalYleaand3 i
travell ed to the new nature-5pltay Head phe oit
Reserve for their excursion reward.
Staff have on Professional Devel opment Da:

activities promoti ng -btehienigr aoswnp ahreta | otfh daenvde

professional responsibility towards their

Our school chaplain met with the School |

school which included;

T Ildentifying and supporting families an
parenting skibhéisng samdemav evet ¥ ;

f Setting up a Community Room to provide
many activities;

. Cocoordinating the Breakfast Club in co
and Food Bank;

f Facilitation of a

Lunchti me program on

big difference particularly to our di s
keen to participate positively in playg
Ment or s.

T Endeavouri ng utsd adRmaadirotp Cof f ee
a term,

Chats th

Our Chapl ainds connection to the school
beneficial and we | ook forward to extendi:
increasing regular parent participation

devel opment of our | earning community.



School Surveys
Staff, Student and parent surveys were coO
Pl an.

Staff and students surveys were conducted
whereas Parent surveys were distributed i
sampl e.

The Studentpr Gwirdveadly scores on a 5 point
questions showed a rating above 3 on the
fMy teachers expect me to do my best. (4.5
fMy teachers motivate me to learn. (4.4)
The | owest rating was given to:

fMy school is well mai ntained (3.3) and
fIStudent behaviour is well managed at my s

Staff believed t t some of our students d
wording used in he survey and it was de
i ssue prior to reassessing.

ha
t

Staff Survey

The staff survey was conducted i n June
questions within the WA Public Schools Su

The highest ranking was related to the sta

ch at this school care about t hei
st being rating being:
|

recommend this schoo

Te S
Th e
|

sow

er
Il ow
oul d to others
Of the questions in the National staff sur
The | owest rating being for:

Student Behaviour is wel/l managed at this

Parent Survey
Parent Surveys results show that parents be

fTeachers at this school expect my child 1
fi can talk to my Childdéds teacher about m
Al'l responses averaged in the positive rang

concerned with the maintenance of the sche
surpassed the target relating to the number
responses being 75% of the selected sampl e.

Student

Q
<

Numer a

Student s

Perfor man

In 2016, we accepted the opportunity for e
and Numeracy Partnership. Our focus was o]
|l eaders spent 4 days further devel oping
through Professional |l earning the Leading
This Il ead to all staff engaging in Number
years staff developing and wusing Numeracy
goals for Mathematics.

Hi gh progress was achieved from year 3 to
was more than 1 standard deviation bel ow
pl easing although achievement is stildl bel
An in depth analysis indicates a focus on
school in 2017 is required and therefore
system will be introduced as part of our i




Objeci Numsr acy

To strengthen

To engage students

Mat hemati cs

Qur Target for
NAPLAN such t

average was
target, being

h a

both year 3 and
abo

0

teaching

Mat hemati cs
everyday

achi eve
achieve

Mat hemati cs
student s

average

standard deviati on

Teaching and Learning

Objectives:

fTo provide a |l earning environment that pro
community participation.
Ml mproving student behaviour, attendance and

At tendance

The school attendance @fd7athiacnadlarpgleans faom
for improving overall attendance, punctual
Data for semester one 2016 would indicate
Reduce the Percentage of students in the
to 2015 (8. 4%) .

The i mprovement is indicated in the Tabl e
this focus with the aim to increase the
Regul ar attendance (achieving at | east 90

Reduce the percentage of wunauthorised abs

Recording student absence/s and reasons f
teaching staff and office staff with 'remi

reasons were not supplied. This wildl nee
Attendance Cat e
Re g u AthISk
lar|jndicl Model sevefe
at e
2014 73. 5|%20. o 4. 5 U 0 %

1
2015 72. 6|%17. o 8. 49 1. 4N
1

7
4
201 TEDTN] | EEE
2
0

Li ke School|s6 82 081%1l 9 . o 9. 1 9% 7 %
WA Publ i c §c7h70.00|%15. o 6. 0% 0 %

that reasons supplied can be analysed fur!



