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From Playgroup to Kindy. 

Cooloongup Primary has been represented on the Learning Area Committee 
for the East Waikiki Child and Parent Centre since its inceptive. The Centre 
has worked closely with the school to promote opportunities for the 0-8 year 
group and services to assist students in our area. 

One of the strategies that the CPC supported us with in 2016 was a five 
week program called From Playgroup to Kindergarten. The sessions were 
chosen from a list that had been provided at East Waikiki PS in consultation 
with our Kindergarten teachers. There was a maximum of 15 places all of 
which were taken up. The group met one week in our Kindy room and on the 
alternative weeks in our Community Room.  All students and parents      
participated in a range of activities.  

 
In 2017 we will track these students to see how they are progressing      
compared to other students. 

 

 

 

 

I am pleased to present to the school community, 
this report on the 2016 school year, being our 
second year as an Independent Public School 
and the second year of our Business Plan 2015-
2017. 

 

I extend my appreciation to the members of the School Board and especially to Mr 
Richard McLachlan who began our journey to become IPS and has remained to 
work with the school community to see our vision achieved.   

 

As a Board we have discussed our Purpose and Beliefs and put forward a succinct 
view of what we would like to see as the outcomes of our school development.  
This vision not only includes improved academic success but the development of a 
school community that is inclusive and supports one another in our goal to achieve 
successful students who become valued members of the community. 

 

During 2016, staff   planned activities to include parents and the wider school  
community in school based curriculum to progress our desire to see our students    
actively engaged in their learning.  Toward this end we have had an increasing 
number of adults who have taken on the role as mentors to our students as well as 
supporting the Breakfast Club, participating in lunchtime playground activities and 
providing assistance in classrooms. 

 

Thanks to all staff at Cooloongup Primary who have striven throughout the year to 
develop our gardens, continued to advance their understanding and knowledge of 
the Western Australian Curriculum and collaborated to ensure we are aware and 
working towards achieving  our school goals. 

 

Gail Sampson                    

       Principal 

 

 

 

Principalôs Reflection 



Leadership 
Objectives: 

¶ To provide opportunities for all members of the school community to develop 

and use their leadership skills.  

¶ To motivate and engage the school community to become a learning         

community. 
  

School Board 

Cooloongup Primary School Board are highly engaged with the Tribes Agreements. 
All members of the Board use the Tribes Agreements at meetings and a set of norms 
is adhered to. 

The school Board meets 8 times a year to discuss the Business Plans and       
achievements. 

Our school Board has taken part in: 

i) In establishing, and reviewing from time to time, the school objectives, 
priorities and general policy directions; 

ii) In the planning of financial arrangements necessary to fund those   
objectives, priorities and directions; and  

iii) In evaluating the schoolôs performance in achieving them. 

The Board also encourages the school community through its support of various  
activities run by the P & C. 

This year, Cooloongup Primary School surveyed parents, students and teachers and 
the most pleasing was aspect was that the parents and the students strongly believed 
that the teachers and staff of the school had reached their expectations or higher. 

We thank our community based members who provide the Board with their 
knowledge and experience as we endeavor to provide leadership within school. 

Richard McLachlan   Chairperson 

Staff 

During the year we congratulated 3 members of staff who achieved their Senior 
Teacher status as a result of their curriculum leadership in English and Mathematics.   

Staff members, representing their Phase of Learning team took leadership roles in 
Finance, Curriculum teams, Cost Centre Management, Occupational Health and 
Safety and the School Board.   

Students: 

Elected and nominated students in Year 6 provided leadership across the areas of 
the school. School Councilors were provided with the opportunity to attend a          
Leadership Conference early in the year and were mentored by a Deputy Principal 
throughout the year. 

  

Objectives - Early Childhood Education 

¶National Quality Framework to be implemented in K-2.All staff and parents to 

       develop an understanding of the seven quality areas of the NQF. 

¶To develop readiness for schooling 

¶To implement an appropriate curriculum, that promotes academic and non 
academic success in the early years. 

 
NQS brings together the 7 key quality areas that are important to outcomes for 
children. 

1.Educational program and practice 

2.Childrenôs health and safety 

3.Physical environment 

4.Staffing arrangements 

5.Relationships with children 

6.Collaborative partnerships with families and communities 

7.Leadership and service management 

Our school plan for 2016, focused on the Physical Environment and             
Collaborative Partnerships with families and communities. Staff was pleased to 
receive their external audit which verified our achievement of these particular 
goals.   

 
In 2017 we will review Quality Area 1, Educational program and practice,     
particularly as it applies to practice and using the new facilities such as activity 
room and Mathematics resource activity room, developed in 2016, effectively 
for primary year  groups  

 

http://www.acecqa.gov.au/Educational-program-and-practice
http://www.acecqa.gov.au/Childrens-health-and-safety
http://www.acecqa.gov.au/Physical-environment
http://www.acecqa.gov.au/Staffing-arrangements
http://www.acecqa.gov.au/Relationships-with-children
http://www.acecqa.gov.au/Collaborative-partnerships-with-families-and-communities
http://www.acecqa.gov.au/Leadership-and-service-management


On entry results for Pre-Primary of 25% of students in the top developmental 
points( term one assessment) means that this cohort are starting their formal 
schooling  with a pleasing understanding of mathematical concepts. 

 
 
 

DP 

Numeracy 

State Wide Students 

% CF% No. % CF% 

0.0 1% 1% 0 0% 0% 

0.1 1% 2% 0 0   

0.2 2% 4% 2 6% 6% 

0.3 3% 7% 0 0%   

0.4 3% 10% 2 6% 11% 

0.5 3% 14% 2 6% 17% 

0.6 6% 20% 1 3% 19% 

0.7 6% 26% 1 3% 22% 

0.8 12% 37% 2 6% 28% 

0.9 9% 47% 4 11% 39% 

1.0 11% 57% 7 19% 58% 

1.1 11% 68% 2 6% 64% 

1.2 10% 78% 2 6% 69% 

1.3 8% 86% 2 6% 75% 

1.4 6% 92% 4 11% 86% 

1.5 4% 96% 2 6% 92% 

1.6 4% 100% 3 8% 100% 

TOTAL 100% 100% 36 100% 100% 

  

Environment 

Objectives - Pastoral Care Plan.  

To ensure that the academic, social and emotional needs of all persons within 
the school community are supported. 

To develop a safe learning environment that promotes positive student     
engagement.  

 
At the start of 2016 all staff carried out refresher activities on the Tribes process 
which is part of our school ethos. In 2016 Tribes awards were presented at 
assemblies. There was a focus on each agreement in Terms 1-3 and in Term 4 
staff nominated the students for any demonstration of the Tribes Agreements.  
 
Reward Days this year have included a Scavenger Hunt, Ten Pin Bowling in 
the Undercover Area,  Bouncy Ball and  in Term 4 students from PP-Year 3 
travelled  to the new nature play scape in Kwinana and Year 4-5 to Heathcote 
Reserve for their excursion reward.  
 
Staff have on Professional Development Days and at staff meetings carried out 
activities promoting their own health and well-being as part of developing their 
professional responsibility towards their roles in the school.  
 
Our school chaplain met with the School Board to report on her work in the 
school which included; 
 

¶ Identifying and supporting families and students with social issues,       
parenting skills, student well-being and poverty; 

¶ Setting up a Community Room to provide the opportunity to facilitate 
 many activities; 

¶ Co-coordinating the Breakfast Club in conjunction with the Red Cross 
 and Food Bank; 

¶ Facilitation of a Lunchtime program on Thursdays which has made a 
 big difference particularly to our disengaged students who are now 
 keen to participate positively in playground activities encouraged by our 
 Mentors.  

¶  Endeavouring to develop sustainable Parent Coffee Chats three times   

       a term.  
 
Our Chaplainôs connection to the school and local community is proving      
beneficial and we look forward to extending our Mentoring program and  
increasing regular parent  participation in activities to support the continued 
development of our learning community. 
 

 



 
 
School Surveys 
Staff, Student and parent surveys were conducted in 2016 as per the Business 
Plan.   
Staff and students surveys were conducted electronically via the school Network 
whereas Parent surveys were distributed in a hard copy according to a random 
sample. 

 
The Student Survey provided scores on a 5 point scale.  All responses to 

questions showed a rating above 3 on the scale.  The most positive being 
 

¶ My teachers expect me to do my best. (4.5) 

¶ My teachers motivate me to learn. (4.4) 

 
The lowest rating was given to: 

¶ My school is well maintained (3.3) and 

¶ Student behaviour is well managed at my school. (3.4) 

 
Staff believed that some of our students did not completely understand some of the 
wording used in the survey and it was decided to that we should address  this 
issue prior to reassessing. 

Staff Survey 

The staff survey was conducted in June 2016. Staff average ratings for all       
questions within the WA Public Schools Survey were above  3.   

The highest ranking was related to the statement:  

  * Teachers at this school care about their students.(4.7) 
 * The lowest being rating being: 
  * I would recommend this school to others. (3.5) 
 

Of the questions in the National staff survey, all average responses were above 3. 

The lowest rating being for: 

Student Behaviour is well managed at this school. 
 

Parent Survey 

Parent Surveys results show that parents believe: 

¶ Teachers at this school expect my child to do his or her best 

¶ I can talk to my Childôs teacher about my concerns 

 

All responses averaged in the positive range with a minimal number of parent 
concerned with the maintenance of the school and student behaviour. The school   
surpassed the target relating to the number of responses received by 35%.  The total 
responses being 75% of the selected sample. 
 

 

 

 

 

 
 
 
 
 
 
 
 
 
In 2016, we accepted the opportunity for engagement with the Improving Literacy 
and Numeracy Partnership. Our focus was on Numeracy and our Mathematics 
leaders spent 4 days further developing their Mathematics understandings 
through Professional learning the Leading Engaging Numeracy Interventions. 
This lead to all staff engaging in Number Professional Learning and then early 
years staff developing and using Numeracy through literacy which is one of our 
goals for Mathematics.  
High progress was achieved from year 3 to year 5. In 2014 this cohort(year3) 
was more than 1 standard deviation below the mean and this progress was 
pleasing although achievement is still below expected . 
 
An in depth analysis indicates a focus on statistics and probability across the 
school in 2017 is required and therefore a school based faction points tallying 
system will be introduced as part of our incentives program. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Year 3 
Performance Students 

2014 2015 2016 2014 2015 2016 

Numeracy -1.1 -0.8 0.7 38 56 51 

Year 5 
Performance Students 

2014 2015 2016 2014 2015 2016 

Numeracy 1.4 -0.5 -0.4 41 31 38 



 
Objectivesï Numeracy 
 
To strengthen the teaching of number skills. 

To engage students in Mathematics activities that  promote awareness of    
Mathematics in everyday life.  

Our Target for Mathematics is to achieve and increase the average score in 
NAPLAN such that our students achieve at or above the Like Schools average in 
both year 3 and year 5. In 2016 we were pleased to note that our year 3 cohort   
average was above the Like School average whereas year 5 did not achieve the 
target, being 0.4 of a standard deviation below average. 

 

 

 

 

 

 
 
 

Teaching and Learning 

Objectives: 

¶To provide a learning environment that promotes positive student engagement and 
community participation. 

¶Improving student behaviour, attendance and well being  

 

Attendance 

The school attendance operational plan for 2016 -2017 has targets and goals 
for improving overall attendance, punctuality and individual attendance.   

Data for semester one 2016 would indicate we had met our target to: 

Reduce the Percentage of students in the moderate risk category compared 
to 2015 (8.4%).  

The improvement is indicated in the Table Below.  In 2017 we will continue 
this focus with the aim to increase the percentage of students who have   
Regular attendance (achieving at least 90% or above). 

 
 Reduce the percentage of unauthorised absences across all year levels.  

Recording student absence/s and reasons for absences was managed by 
teaching staff and office staff with reminder notes distributed to parents when 
reasons were not supplied.  This will need to be a greater focus in 2017 so 

that reasons supplied can be analysed further and accountability achieved. 

  Attendance Category 

  
Regu-
lar 

At Risk 

  
Indicated 

Moder-
ate 

Severe 

2014 73.5% 20.7% 4.5% 1.0% 

2015 72.6% 17.4% 8.4% 1.4% 

2016 72.3% 19.0% 7.3% 1.2% 

Like Schools 2016 68.8% 19.2% 9.1% 2.7% 

WA Public Schools 77.0% 15.0% 6.0% 2.0% 


